RESOLUTION 2020 - 43

RESOLUTION OF THE MAYOR AND COUNCIL OF THE BOROUGH OF
MOUNT ARLINGTON, COUNTY OF MORRIS, STATE OF NEW JERSEY,
AUTHORIZING RENEWAL OF THE AGREEMENT BETWEEN THE
BOROUGH OF MOUNT ARLINGTON AND THE BOROUGH
ADMINISTRATOR

WHEREAS, The Borough of Mount Arlington has an Agreement with Borough
Administrator Carolyn Rinaldi, effective February 5, 2013; and

WHEREAS, the Agreement requires amendment to the following section:

- Article III - Salary and Longevity
For the period January 1, 2020 to December 31, 2024

NOW, THEREFORE, BE IT RESOLVED, that the Mayor and Borough Council of the
Borough of Mount Arlington hereby approve the renewal of the agreement between the
Borough of Mount Arlington and the Borough Administrator Carolyn Rinaldi, CFO/QPA,
retroactive to January 1, 2020.

This resolution shall be effective immediately.

I HEREBY CERTIFY this to be a true and correct Resolution of the Mayor and
Borough Council of the Borough of Mount Arlington and adopted on February 4, 2020.
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AGREEMENT

THIS AGREEMENT made on February 5, 2013, by and between the BOROUGH OF
MOUNT ARLINGTON in the County of Motrris, a municipal corporation of the State of New
Jersey (hereinafter the "Borough" or "Employer"), and Carolyn Rinaldi as Municipal
Administrator (hereinafter the "Employee"), represents the complete and final understanding
on all bargainable issues between the Borough and said Employee.

The Borough has negotiated with the Employee with respect to the terms and conditions of
employment between said Employee and the Borough, and the following is hereby agreed to:

ARTICLE I. NONDISCRIMINATION

The Borough will continue its policy of no discrimination, intimidation or coercion by the
Borough against the Employee, nor shall the Borough discriminate against the Employee
because of race, color, creed, sex, national origin, political affiliation or marital status.

ARTICLE II. HOURS OF WORK

Employee covered by this agreement is classified as a full-time salaried employee (minimum
of a 35 hour work week), exempt from hourly wage regulations and is expected to complete all
aspects of her position without reference to specific hours. Employee is not eligible for
overtime for the performance of her duties; nor any additional stipends. Employee is
accountable to the Mayor and Governing Body who may establish certain parameters within
which Employee shall perform his position.

ARTICLE III. SALARY

Employee's salary for 2020 shall be $176,652; 2021 $180,185.; 2022 $183,788; 2023 $187,463
and 2024 $191,212. Employee’s salary in 2025 and thereafter will be established by the
Governing Body in accordance and incorporated in the Borough Salary Ordinance.

ARTICLE 1IV. VACATION

Employee shall be entitled to vacation time annually according to years of service not to
exceed twenty five (25) days after the 19™ year of service, in accordance with the Borough
Employee Handbook.

ARTICLE V. PERSONAL DAYS

Section A. In accordance with the Borough Employee Handbook, Employee shall receive three
(3) personal days per year, which are to be used each year. Personal days will not be carried
over from year to year.




Section B. In addition to the days set forth in Section A hereof, Employee shall be entitled to
the following holidays which are observed by the Borough:

New Years Day Memorial Day Independence Day
Veteran’s Day Labor Day Columbus Day
Presidents Day Thanksgiving Day after Thanksgiving
Good Friday Christmas Eve 4 Day Christmas Day

All such holidays shall be taken on the day designated, except as follows:

1. If the holiday shall fall on a Saturday, the Borough shall celebrate same on the preceding
Friday.

2. Ifthe holiday shall fall on a Sunday, the Borough shall celebrate same on the
following Monday.

3. If Employee's job requires that she work on one of the designated holidays, Employee
shall be entitled to another mutually convenient day therefore.

Section D. In addition to the time set forth in Sections A and B hereof, the Employee shall
also be entitled to the following:

1. Bereavement Leave: In accordance with the Borough Employee Handbook, Employee
shall be entitled to three (3) days for immediate family, one (1) day for aunt, uncle,
brother-in-law, sister-in-law, or niece or nephew.

2. Retirement of Employee: Upon application for retirement after twenty-five years of
service or due to a service-incurred disability, Employee shall receive ninety (90)
working days of separation leave with full wages and benefits. Separation leave shall
begin ninety (90) work days prior to the effective date of retirement and the employee
shall not be required to report for-or to perform any duties of his position during this
period.

Section E. Employee shall be entitled to sick days subject to the following conditions and/or
limitations:
1. Employee shall be entitled to ten (10) days of paid sick leave each year in
accordance with the Borough Employee Handbook. There will be no payment of
unused sick time upon termination or retirement.

ARTICLE VI. HEALTH AND INSURANCE BENEFITS

Section A. Employee waives coverage for health benefits. If at any time during her
employment, Employee requests enrollment in one or more of such coverages, she shall be
entitled to do so at the earliest possible date after her request in concert with the carrier's
regulations. If so, Employee shall contribute toward the costs of health benefits in conformity
with Chapter 78, which shall be outlines as set forth under the law.




Health and Medical Benefits

A. Healthcare coverage shall be provided through the State health Benefits Program
(“SHBP”) or a substantially similar plan. The Borough reserves the right to
change insurance carriers, in effect at the time of execution of this Agreement,
or a direct equivalent which provides, at a minimum, benefits equal to the
existing plan.

1. Dental Health Benefits
A dental health plan in effect at the time of execution of this Agreement.

Section B. Continuing Coverage

1. In the event of the death of Employee while she is receiving coverage under
Article VI, Section A, inclusive, the Borough will pay the cost of continuing
coverage, for the surviving spouse until he remarries, and for the Employee's
dependents as would have been applicable had the deceased continued in active
employment.

2. [If, at the time of retirement, the Employee is covered under Article VI, the
Borough will continue to provide for continuing coverage of benefits for Employee
and for her dependents as would have been applicable under active employment
subject to the same copayments as set forth in Article VI, Section A, provided that
Employee has not fewer than 10 years of service in the Borough.

ARTICLE VII. SEVERANCE BENEFIT

In the event that Employee shall be terminated during the term of the contract other than by her
own voluntary action or for good cause, she shall be entitled to receive 90 calendar days pay in
lieu of notice according to statute. Failure of the Borough to renew a contract at its expiration
does not qualify the Employee for this benefit.

ARTICLE VIII. MANAGEMENT RIGHTS

Section A. The Borough hereby retains and reserves unto itself, without limitations, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it prior to
the signing of this Agreement by the Laws and Constitution of the State of New Jersey and of
the United States, including but without limiting the generality of the foregoing, the following
rights:

1. To the executive and management control of the Borough Government and its properties
and facilities and the activities of its employees.

2. To hire all employees, to determine their qualifications and conditions for continued
employment or assignment and to promote and transfer employees subject to the
provisions of law.

3. To suspend, demote or discharge or take other disciplinary action for good and just
cause according to law.



Section B. Nothing contained herein shall be construed to deny or restrict the Borough of its
powers, rights, authority, duties and responsibilities under N.J.S. Titles 40, 40A, 1 1A, or any
other state or federal law

ARTICLE IX. SEPARABILITY AND SAVINGS

In the event that any provision of this Agreement shall be declared invalid by legislative action
or any court of competent jurisdiction or through government regulation or decree, such decision
shall not invalidate the entire Agreement, it being the express intent of the parties that all
provisions not declared invalid shall remain in full force and effect.

ARTICLE X. TOTAL AGREEMENT

Notwithstanding any other agreements previously in effect, the foregoing constitutes the entire
Agreement between the parties and no verbal statements or other amendments, except an
amendment mutually agreed upon between the parties in writing and annexed hereto and
designed as an amendment to this Agreement, shall supersede or vary the provisions herein.

ARTICLE XI. TERM

This Agreement shall be in full force and effect from January 1, 2020, through December 31,
2024, and shall thereafter continue in effect until such time as Borough ratifies a new
Agreement. If either party wishes to terminate, amend or otherwise modify the terms and
conditions set forth herein, written notice may be given to the other party at any time, although
there shall be no obligation on either party to commence negotiations prior to October 1 of the
final year.

Carolyn Rinaldi, CMFO, QPA, Borough Administrator

Dated:

BOROUGH OF MOUNT ARLINGTON

BY: Mayor Michael Stanzilis

Dated:

L. Dwyer, Acting Borough Clerk

Dated:




